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Rooms
3

The Future of the Intercultural Field
and Higher Education

3ie

How Can Intercuitural Communication
Theodes Inform and or Guide Effective
Doctor-Patient inferaclions:

An Exploratory Dialogue

309

+1.15-12.05

Adaptation of Terkish [mmigranis i
Canada

307

An Integrated Modei of Molivation and
Intercuttural Communication in 2
Multicufiural Organization

308

Microscopes in Minefields: Interculfural
Research, Creativity and Empowerment
in the Treatment and Prevention of
Human Rights Abuses

319

Intercuflural Conflict in Communication:
Chinese-Amarican Communicative
Behavior

315

Integrating Research on Gender
Differences into Cross-Cullural and
Diversity Tralning Programs

313

12.05-1.15

Lunch

On own, excepl tickat holders

1.15-4.15

Tensions and Turning Points: Educating
for Guitural Relevance in School and
Universily Contexis

3

Ideology and the Study of intercuftural
Relations

39

4.30-5.30

Date Time Session Rooms
29-Apr|  9.00-9.30  Conference Opening and Welcome Kiva Auditorium
©8.30-12.30 Waging Peace and the Role of Kiva Auditorum
the intercultural Research
12.30-1.45 Lunch Ballroom
1.45-4.45 Paradigms Lost-Paradigms Discovered. Room 319
Foundations of Inlercuiturai Research
and Practice - Part Il
New Visions New Boundaries: intercuiturat 318
Research in Organizationai Setlings
5.00-8.30 President's Receplion Balcony/Ballroom
BD—AErl 9.08-12.00 Interculiural Development and Analysis of 313
the Bennell Modei of Intercullural Seasilivity
Unresolved Issues in the Study of Cultural 319
impacts on Work-Group Productivily
An Empiricat Demanstration of the Cultural 38
Historian's Approach to the Use of Arfin
Analyzing a Culiure
12.00-1.30  Lunch QR YOUr OWnR
4.30-2.20 Moving Between Culfure-General Concepts 307
and Cuilure-Specific Materials: Critical
Incidests for Chinese Culture and
Hawaiian Training Materials
{ntercuiturat Theory in Practice in 309
Direct Mail Sales in Mexico and the U.S.
Evaluating Overall international Student 313
Satisfaction with Web-Based Apglications:
Concepls, Lessens, and Results
Cross-Cuitural and Longtudinal Com- 315
parisons of Women's Socializations
and Their Imgpact on Societat {nequalities
Life Trapsilions: A Longiludinal Analysis 316
of Older Imimigrani Woman
2:20-3:00  Posler presenters will be available 306
to discuss their research A-B-C
3:00-5:00  Cross-Cuitural Transitions and Sojourner 313
Adjustment
Enriching the CGuflural Validity of 319
Career Theory and Counseling Practice
Achieving Diversity and Equity in 30
Mititary lastitutions
6.30 p.m. Dinper wf Aran Gandhi 2nd Floor
Dining Room

Fellows Maeting

Conference Registration, Poster Sessions, Book Displays
and Refreshments can be found in Rooms 306 A-B-C
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Aprif 29, 1999

Dear Conference Participants:

On behalf of the Kent State University comumunity, it is tmy great pleasure fo
welcome the International Acaderny for Intercultural Research to its Inaugural
Conference on Interdiscipfinary Theoty, Research and Practice on Interculiural
Relations.

Kent State University’s outstanding faculty, programs and departments support the
Academy’s mission in many ways. As a comprehensive, Carnegie Research II
institution, Kent State has a long and strong commitment to understanding and
promoting institutional and social diversity. This commitment is reafized in terms
of student desnographics, and in a wide variety of scholarly pursuits that seek {o
foster a deeper understanding of the processes involved i intercultural relations and
coalition building.

For these reasons, Kent State is particularly proud to serve as host of this important
mesting. [ wish each of you a pleasant and productive stay!

Sincerely,

Carol A. Cartwright
President

International A cademy forl npiercultural R eseqarch

April 29, 1999

A Message from the President:

1 want to welcome you {0 this meeting, the inaugural conference of the International

" Academy for Intercultural Research, Among the primary purposes of the Academy is to

provide an opportunity for extended and thoughtful discussion on a variety of
intercultural topics. For that reason, the orgatizers of each biennial meeting are
encouraged to develop new ways of designing the conference. Longer session times are
but one such approach. Others, including responses to keynote and plenary speakers
{more a conversation: than a debate) are another. Inthe next three days, you will be
exposed to many ways of engaging in and being exposed to the ideas and research of
your colleagues. Take advantage of them alil

The Academy is a growing organization made up of researchers considered by their peers
to be the leaders in the field. For those of you who would like to be considered for

Fellow status, the requirements are on the Academy webpage:
http://waw.watervalley.net/users/academy/default . himi

T hope to meet and tafk with most, if not all of you, during the conference. It is our hope
that you leave Kent with a renewed sense of the value of intercultural research and some
new directions as well as collaborations for that effort,

Sincerety,

/42&4\ XW

Dan Landis
President,
International Academy for Intercultural Research



Aprit 29, 1999 9,.30am — 12.3Gpm
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I Waging Peace and the Role of Intercultural Research

Kiwva Auditorium

Two leaders in the fields of conflict reselution and mediation relate their experiences, concems, and
current work. Academy fellows discuss the role of intercultural rescarch and social psychology in
understanding and guiding future work.

Keynote Speakers

Giandomenico Picco, former United Nations Assistant Secretary-General and Chief Hostage
Negotiator, is Chainman and Chief Executive Officer of GDP Associates, Incorperated. a finn that helps to develop key
partnerships and affiliations for multiculturi global trade and investment. Mr. Piccn is former Assistant Secretary
General and Chiel Hostage Negotiator of the United Nations. In (his role af the United Nations, Mr. Picco was
responsible for the refease of the Westem hostages in Lebanou; and, in 1992, lead the United Nations delegation in talks
wilh the government of Iraq on the proposed sale of Iragi oil under the terns set by the Secusity Council, Mr. Picco
regutarly contributes to foreign policy publications in many nations, and has authored nuwnerous chapiers for books on
foreiga policy in a number of European countries. He holds advanced depress in political science, international
relations, and comparative politics from the University of Paduz. Italy, the University of California - Santa Barbara, and
the Unsversity of Amsterdam, The Netherlands. Among his numerous awards, he has received the Special Award for
Exceptional Service by the President of the United Stases in Decembes, 1591, for bis role in the hoslage saga in
Lebanon.

Camelia Anwar Sada¥ experienced first hand the rise of her father's power from an acmy officer to the
President of Egypt and the world leader who ended a war of hatred with Israel. Deeply moved by her father's
commitment and ultimate sacrifice for world peace, she dedicated her [ife to the issues of workd peace, justice and
humas rights. Actively working for these issues, Sadat is in constant contset withs global peace organizations on a
continual basis. As a representative of the Libyan Jews in exile, Camelia Sadat initiated an on-going dialoguc betwean
Momar Quaddali of Libya and Libyan Jews, She actively ficilitates negotiations between the Arab world and Israel.
Sadat is President and Founder of the Sadat Peace Institite, and author of My Father and I - an intimate portzait of the
man behind the politics.

Discussamts

Richard Brislin, Director of the PhD. program in Internationai Management and Professor of M ient and
industrial Relations, at the College of Business Administrtion, University of Hawaii. Dr. Brislin is aulhor of numerous
lexts in the field of cross-cultural psychology and interoultural training. One of his hooks, The Azt of Getting Things

Mitchell Hummer, Associate Professor, School of hiternational Service at the Amwerican Universify in Washington D.C. Dr.
Firmmer ks gained an international repatation as a consultant, rescarcher and workshop leader for numerous projects imvolving
intercidtural communication and intercultural offectivencss, cross-cultural adaptation, coltural diversity, cross-cultural waining and
organizational develop , cultural considerations in crisis (e.g.. hostage) pegotintions and conflict mediation,

Kwok Leung, Professor and Chairman of the Department of Psychology ot the Chinese University of Hong Kong. He has been
a3 associate editor of the Jounal of Cross-Cultural Psychology, and is currently an associate editor of the Asian Journal of Secial
Psychology, Currently the President of (he Asiun Associstion of Sociul Psychology, Dr. Leung has authored numerous publications
in the fields of justice and conflict resolution, ¢ross-cultgral psychology, and cross-culuual research methodolugy.

Moderatpr
Kenneth Cushner, Associate Dean for Student Life and Intercultural Affairs and Professor of Education in the College and

Graduate Schoo! of Education at Kent State University, Dr, Cushner is cwrent direster 0f COST ~ e Cottsortivm for Overseas
Student Teuching, znd is author of bumerous texts in the fields of multicuitueal education and intererdtural raining.




April 29, 1999 L.45pm — 4.45pm
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paradigms Lost, Paradigms Discovered: Foundations of Intercultural
Research and Practice - Part III

Room 3218

Three senior researchers in the field present the paradigms they have used
over the years and the directions their research took, Discussion will focus on
the iptersection of these paradigms with the generally accepted paradigms of the
social sciences.

D. P. 5. Bhawuk, University of Hawail {Chair)}

Harry Triandig, University of Illinois

Dan Landis, University of Mississippil

Milton Benpett, Intercultural Communication Institute

New Visions, New Boundaries:
Intercultural Research in Organizational Settings

Room 318

Panel presentations related to intercultural dimensions in organizational
settings. Rosita Alberi: Research on Latino/Anglo Interactions and the
pevelopment of Intercultural Sensitizers {1CSs} Lisa Millhous: Coordinating
Across Cultural Boundaries: Challenges in Russian-American Joint Operations In-
ah Ha: Korean and North American Differences in Styles of Handling Interpersonal
conflict in the Workplace Eumkyong (Ester} Yook: Effects of the Intereultural
Sensitizer, Role Playing, and Disclesure on Audience Reactions te Non-Native
Speakers Neal Goodman: Intercultural Training in Business Organizations Zareen
Karani Aracz: Cross—Cultural Issues in Corporate Collaboration.

Rosita Albert (Chair), Department of Psychology, Harvard University and
University of Minnesota

Lisa M. Millhous, University of Minnesota

In-ah Ha, University of Minnesota

Eunkyong (Estex} Yook, James Madison University

Neal Goodmar, Global Dynamics Inc.

Zareen Karani Araoz, Managing Across Cultures

Please join us for a reception hosted by Kent State University
President, Carol A. Cartwright, Ballroom Balcony, 3" floor of the
Kent Student Center, 5:00 ~ &:30 p.m.




April 30, 1999 9.G0am - 12.00pm

Intercultural Develcpment and Analysis of the
Bennett Mcodel of Intercultural Sensitiwity

Room 313

This session will provide a unique oppertunity for participanis to feollow the
progression of Milton Bennett’s model ¢f intercultural sensitivity from its
inception, through the instrument development phase leading to the Intercultural
Development Inventory {(IPT). Recent research using the IDT will ke reviewed.

R. Michael Falge, University of Minpesota

Milten Bennett, Intercultural Communication Instituts
Mitchell Hammer, American University

Joan Delaeghere, University of Minnesota

Melody Jacebs-Cassute, University of Minnescta

Yelena Yershova, University of Minnescta

Unrasolved Issues in the S8tudy of Cultural Impacts
on Work-Group Preductivity

Room 319

The groundbreaking work of Hofstede as app ¢ in industrial settings suggests
that work groups made up of members from different cultural orientations may
function in ways that are different from groups that are homogeneous. Panel
members will each present on toplcs related te issues of how members of
individualist and pollectivist culture function in work groups. Following the
presentation, dialogue will occur between panelists and the audience, with the
goal that specifications of the major theoretical and methodologlecal issues
necessary to understand how culturally heterogeneous work groups can be eXpected
to function. Professor Triapdis will summarize the presentations and draw
conclusions from the discussion as to what the research has shown and what is
still needed to be shown.

Dan Landis and William O Shea, University of Mississippi

Dharm Bhawuk, University of Hawaii

Robert Faley, Cathy L. £. Dubois, and Jinchul Jung, Kent State University
Kwok Leurny, University of Hong Kong

Rabi Bhagat, University of Memphis

Harry Triandis, University of Illinois

O

An Empirical Demonstration of the Cultural
Historian’s Approach to the Use of Art in Analyzing a Culture

Room 318

Using slides and overhead transparsncies of key examples to offer definitions
and to explain complex processes, this presentation is a live demonstration of
the approach a cultural historian would use to analyze typical paintings of the
Sung Dynasty in China (960-1279 AD) to take a reading of that culture, time and
place.

L. Robert Kohls, Institute for Intercultural Leadership

10
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April 30, 1999 1.30pm - 2.20pm

Moving Between Culture-General Concepts and Culture-8Specific
Materials: Critical Incidents for Chinese Culture
and Hawaiian Training Materials

Aprit 30, 1999 1.30pm - 2.20pm

Life Transitions: A Longitudinal Analysis
of Older Immigrant Women

Room 307

The presenter will discuss his recent experiences working with teams of material
developers on Chinese and Hawaiian culture materials. Special emphasis will be
placed on the link between culture general concepts and the development of
cultural specific materials.

Richard Brislin, University of Hawaii

Intercultural Theory in Practice in
Direct Mail Sales in Mexico and the United States

Room 309

Persuasion in direct mail sales letters involves values that are culturally
determined. While Mexican sales jetters follow the same organizational pattern
as United States letters, they emphasl?e a relationship between the writer and
reader based on attributed credibility of the writer and respect for the reader.
This presentation will demonstrate how politensss theory and valus orientation
can be applied to understanding the impact of culture on business documents.

Linda Beawer, California State University - Los Angeles

Room 316

This presentation focuses on a longitudinal analysis of the ways in which the
lives of clder jmmigrant women have changed in the past three to five years due
to major life traumas such as cancer, depression, loss of a spouse, or illpess
of another family member. Focusing on the ways in which these events have
impacted their sense of self and their close relationships, the findings are
discussed in relation to Susan Krause Whibourne's perspective of a 1ife story |
focusing on the ways in which people build conceptions of how their lives should
proceed.

Jasmin Tahmaseh McConatha, West Chester University

=N (@] T E S

Evaluating Overall International Student Satisfaction with
Web-Based Applications: Cencepts, Lessons, and Results

Rocm 313

Develeopment, application and the cutcome of a web-pased assessment of
international students’ satisfactlon will be presented.

Charles Nieman, Kent State University, Ohio

Cross-Cultural and Longitudinal Comparisons of Women's
Socializations and Thelr Impact on Societal Inequalities

Rocm 315

This paper reports cross-cultural, longitudinal comparisens of women’s
socializations. Data analyses involve various objectlve indicators and
subjective meanings from 12 international sociebties. Results suppori all
theoretical considerations and empirical predictions. Implications are
impertant to harmonicus sociocultural transfermations for all citizens and
families of international communities in different modernization stages.

Oliver C. §, Tzeng, Purdue University
Erica Reed, Purdue University

12
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April 30, 1999 2.20pm - 3.00pm

Poster Sessions*
Reom 306
A-B-C

* A Model of factors Contributing to Acculturative Stress in Japanese
Sojourners. Tehmipa Zaipaddir Banatwala, University of Misslssippl

* Hyperfeminity and Hypermasculinity: A Relaticnship Between Hypergender and
Cultural Censtructs. Pehmina Zainuddin Banatwala,University of Mississippi

+ Self-Reported Benefits of Cultural Immersion for Pre-Service Teachers.
Teri Crotty, Brerda Shearer, University of Wisconsin - River Falls

* Conformity and Self-Esteem: A Cross—Cultural Survey of American and German
Adolescents. Layton Seth Cuxl, University of Mississippi

® An Analysis of the Structure of Meyer and Allen's Three Component
Model of Organizational Commitment in South Korea." Jincknl Jung,
Kent State University

# Japanese and American English Lexicon for Emotions: Potential for
Interculturai Miscomttunication. Futoshi Kobayaski, Holly A. Ogren,
Diane Schallert University of Texas at Austin

* Overseas Student Teaching: Personal, Professional and Glebal Competencies,
Jennifer Mahon, Kent State University

» Psychosocial and Physical Effects of Envircnmental Pollution on
Ethnic/Cultural Groups of Color. Michelle Mitchell, Kent State University

+ Do Attributions Change with the Government? The Effects of the Fall of
Communism on Situational and Dispositional Attributions in the Czech Republic

as Compared to the United States. Kelly Pledger Weeks, University of Memphis

¢ A Method for the Measurement of Intercultural Knowledge: Validity and
Results. William O Shea, University of Mississippi

+ An Examination of Cultural Differences in Passicnate Love through Cultural
Values. William O Shea, Lori Fox, Andrew Horley, University of Missisaippi

*Poster presentations wWill be on display throughout the conference. Presenters
will be available to discuss their research during this session.

14




Aprif 30, 1999 3.00pm - 5.00pm

Cross-Cultural Transitions and Scijourner Adjustment

Hoom 313

Three presenters discuss various aspects of sojourner adjustment and cross-—

cultural transitions.

Ingemar Torxbiorn - Intercultural Enceunters: Why Isn’t There Always a Problem?

Nan Sussman ~ A New Model of Cultural Identity and Cultural Transition

Garolyn Leavenworth - Easing Displacemant through the Walidation of Experjences
and the Creation of a Third Culture.

Ingemax Torbicin, Dept. of Psychology, Stockheolm University
Nan Sussman, Dept. ¢f Psychology, College of Staten Iszland
Carolyn ILeavenworth, Executive Director, inlingua - Minneapolis/S$t. Paul

Enriching the Cultural validity of
Career Theory and Counseling Practice

=N o T E 5=

Room 319

Career chelce and development theories offer warious accounts of how peopls make
career decisions, adjust to these decisions, and manage work relabive to other
life xeles. This sympesium exanines the cross—cultural and multicultural
relevance of career theory constructs for understanding isndividual career
development and vocational behavier.

Frederick Leong: Culturally Enriching Career Theory with an Integrative Model
Erin Hardin: Cultural Relativity in the Conceptualization of Carser Maturity:
The Role of Acculturation and Self-Construal

Bevexly Vandiver: CTultural Identity and Self-Concept: Their Mexus in Career
Theory

Panl Hartung, Rolée 3alience and Values: Critical Constructs for Culturally
Relevant Career Theory and Practice MNortheastern Chic Univ. College of Medicine
{Co-Chair}

Frederick T. L. Deeng, The Ohio State University, (Co-Chair)

Beverly J. Vandiver, The Pennsylvania State University

Frin Hardin, The Ohic State University

Kwok teung, Chinese University of Hong Kong [Discussant)

Achieving Diversity and BEquity in Military Institutions

1

J

Reom 309

The guality of individual and group relations in the military has become a
matter of concern as these institutions attempt teo meet the needs of the diverse
pecples they serve, both domsstically {in culturally plural socisties) and
internationally (im peace keeping and coalition roles). This symposium brings
together researchers who have been concerned with understanding and improving
relaticnships within military institutions.

John Berry, Queen’s University, Canada, {Chalr)

Dan Dandis, University of Mississipni

Mickey Dansby, Defense Equal Opportunity Management Institute, FL
Rudolf Kalin, Queen’'s University, Canada

Serge Guimond, Universite Blaise Pascal, CEDEX, France

Kyunghwa EKwak, Royal Military College of Canada

16

April 30, 1999 6:30 prm, 2" Floor Dining Room

Dinner with Arun Gandhi

Borm in 1934 in Durban, South Africa, Arun Gandhi is the fith grandson of Indix’s late spiritual leader, Mobandas
Karamchind “Mahatma” Gandhi. Growing up under South Africa's apustheid, Arun e'.\cperie?nceq the firsthand effects of
discrimination. At the age of twelve, Arun was taken to India where he could spend time with bis grandfather. In india,
Ise learned {ivsthand the effects of a national campaign for liberation camied out through both vicjent and aonviolent
means. Returning to South Africa, Arun experienced his father’s imprisonment (ever 16 years) for his efforts to change
the system. His mother speat 54 years at Gandhi’s ashram, Phoenix, outside Durban, and for many years was the
principal driving force. As the age of 23, Arun refumed fo India and worked as a jou:}m_hgi.aqd tepozter for The Times
of India. He, his wife Sunanda, and several colleagues started the successful economic injtiative, Indiz's Center for
Sociai Unity, whose mission is o atleviate poverty and caste discrimination. Dr, Gandhi is an acc_omph'shed author and
journalist, having wrilten four books and hundreds of articles. Among his publications, he has gdnccl I? orid if'jzﬁquz
Violence: Can Gandhi’s Dream Become Reality?, a collection of essays and poetry fztgm roted u_ﬂemalmnai scientists,
arlists, and political and social leaders on the ideais of nanviolence. His most recent Literary project, Testament o
Truth, wil b released soon by Harper Collins, In 1987, Arun and Sunanda came to the United States to cottpare face
issues in the Amercan Soutly, color discrimination in South Aftica, and the caste system in India. In 1991, !:he _they
founded the M.K.Gandhi Institite for Nonviolence, wlhose mission is 1o examine, promme,_and apply the principles of
nonviolent thought and action (hrough reseazch, workshops, seminars, and community service.

17




Aay I, 1999 9.60am — 11.00am

Including Traditionally Marginalized
Groups and Individuals

S

FRoom 313

Four presentations involving the inclusion of marginalized groups and
individunals, including the Maori of New Zealand, ethnic minoritiss in Romania,
economically depressed children in Ireland and Australia, and individuals with
disapilities.

Rossell Bishop (=t. al), University of Waikato, New Zealand
Linda Rogers, Kent State University

Michael Whiteley, Kent State University

Mary Apne Higgineg, Hent State University

The Future of the Intercultural Field and Higher Education

Room 318

This session will focus on the past, present, and projected future impact of the
intercultural field on higher education in the United States and Europe. The way
in which intercultural concepts, theories, and ideas found their way into higher
education and the impact they have had on the academy will be discussed through
such questions as: To what degree and in what ways has the intercultural field
become institutionalized within higher education?; To what degree and how have
intercultural concepts and thecries influenced cther disciplines? In what ways
have intercultural ideas influenced other campus programs such as student Life,
study abroad, international students and scholars, ete.? What 1s the current
status of the intercultural field within higher education? and What does the
future hold for the intercultural field in terms of its place in higher
education? :

R. Michael Paige, University of Minnesota
David Bachner, University of Minnesota
Liisa Salo-Lee, University of Jyvaskyla
Juliapna Reth, University of Jyvaskyla

How Can Intercultural Communication Theories Inform and/cr Guide
Effective Doctor-Patient Interactions: An Exploratory Dialogue

Room 309

This round table discussion on culture and health focuses on the role of culture
in doctor-patient interactions. While there exists a significant body of
research on cross—cultural health care in nursing and medical education, there
is much less in the field of intercultural communication. In this ssssion, the
prasenters will review the literature on how medical providers are being trained
to deal with diverse populations, and offer a few ways in which intercultural
communication can inform this issue before opening the session to discussion.

Nagesh Rac, Ohio University
Janel Bennetf, Inrercultural Communication Institute

13




May 1, 1999 I1.15am ~ 12.05pm

Adaptation of Turkish Immigrants in Canada
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Room 307

The present study distinguished the psychological, sociocultural, and marital
adaptation of married Turkish immigrants (100 couples) living in Toronto,
Canada. The study supported the contention that adaptation is multifaceted.
The three facets of adaptation may be related to some extent; however, they are
conceptually distinct, and are empirically related to different sources.

B. Aftaca and John Barry, Queen’s University, Kingston, Canada

An Integrated Medel of Motivation and Intercultural Communication
in a Multiovltural Organization

Rocm 309

The main objective of this study is to integrate intercultura}l and interpersonal
communication and motivation inte a single model. This study takes the
fellowing steps: 1} modeling motivational processes of those workars; 2}
medeling intercultural communication strategies for motivating werkers: and 3)
integrating model 1 and 2 into Motivation-Communication Medel.

Ikushi Yamagueohi, Meiji University, Japan

Integrating Research on Gender Differences into Cross-Cultural and
Diversity Training Programs

Room 313

Participants in cross-cultural training programs often inguire about gender and
gender differences, even if the program’s title does not include this aspect of
diversity. A theoretical perspective on gender differences, which includes the
possibility of biological infiuences, will be presented that is admittedly
controversial. However, given that it is becoming well-known among gender
researchers and is covered in many college classes, cross—cultural trainers
should be familiar with the theory's assumptions and implications.

Richard Brislin, University of Hawaii

Intercultural Conflict in Communication:
Chinese-American Communicative Behavior

Roem 315
Panel presentations:
Ray Heisey, Kent State University: Civilizations in Conflict/Adaptation: The
Jiang—Clinton Summit Meetings
Shuming Lou, City University of New York: Intercultural Conflict at the
Centennial Olympic Games: NBC and the Chlnese Community

Microscopes in Minefields: Intercultural Research,
Creativity and Empowarment in the Treatment and
Prevention of Human Rights Abuses

Room 3139

Participants will discuss a model fer successful intercultural research in human
rights treatment and prevention.

Todd Packer, Consultant, Cleveland Ohio

20
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May 1, 1899 L15am — 4.15pm

Tensions and Turning Points: Educating for Cultural Relevance in
School and University Contexts

Rocm 313

This culturally diverse panel draws from the research findings and personal
sxperiences of teacher educators inguiring about cultural relevance and idenktity
in education. Following brief presentations by panel membels, participants will
have an opportunity to engage in small group discussions with pansl members.

Beth Blue Swadener, Kent State University ({Chair}
vilma Seebergy, Kent State University

Patricia Burdall, Kent State University

Jaylynne M. Hutchingon, Ohio University

W. Stephan Howard, Ohic University

Jean Aon Runt, National Louls University

Paula Caldwell, Kent State University

Hacua Hamza, Kent State University

Wancy Blair, Kent State University

Ibrahim Makkawi, Kent State University

=N
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Tdeology and the Study of Intercultural Relations

Room 319
panel members, all researchers of jintercultural relations, will address the
fellowing themes in an interactive syMposium: What are our personal ideological
beliefs on interethnic relations (e.g. assimilation, pluralism, separatism,
etc.}? To what extent are our pesrsonal ideological beliefs linked to the
cultural ideolegical miliew? How, if any, do our ideological beliefs play a role
in our respective practices of inquiry? What are our methodological perspeactives
on the ideal social inguiry? If our ideology influences our research practices,
how do we strive for reconciling it with our view of the ideal social inquiry?

Young Yun Kim, University of Oklahoma {Chair}
John Berxy, Queen’s University,sCanada
Marilyn Brewer, Ohio State University
Cookie Stephan, Hew Mexico State Uniwv.
Walter Stephan, New Mexico State Univ.
Richaxd Clement, UYpjversity of Qttawa, Cansds

22
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1 wish to thank the following individuals who have contributed time and energy
to make this conference a success:

Marion Korilos
Sylvia Popson
Suzie O’Karma
Tammy Gill
Linda Robertson
Jennifer Mahon
Jennifer Lips
Sofoh Hassane
Todd Rickel
Ludmilla Crevcenco
Yolanta Dumicz
Patty O'Toole
Charles Nieman
Janette Habashi
Gretchen Espinetti
Kagendo Mutua
Gregory Martin
Ibrahim Makkawi

Veronica Harris ;; j z

Kenneth Cushner, Ed. D,
Conference Chair

Associate Dean and Professor
Kent State University
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